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Full-Time Instructor Position — Computer Information Systems

Fulton-Montgomery Community College invites applications for a full-time, tenure-track instructor
position in Computer Information Systems to begin Fall 2025. The primary areas of professional
responsibility include instruction in Database Design and Programming and Web Development. Other
areas of assigned instruction are likely to include Cybersecurity and the Linux Operating System courses.
Responsibilities also include curriculum development and assessment.

Qualifications:

o A Bachelor’s degree in Cybersecurity, Computer Science, Computer Information Systems,
Information Technology, Software Engineering, or closely related field from a regionally
accredited institution is required. Master’s degree preferred. The successful candidate must earn a
master’s degree within five years of initial appointment.

e Previous teaching experience is preferred.

o Knowledge of Computer Applications, Hardware, Networking, Linux Operating System, and
Internet programming.

« Familiarity with current trends in Cybersecurity, Networking, and emerging technologies is highly
valued.

Salary and Benefits:
o Salary: $62,999 annually.
« A comprehensive benefits package including health insurance, a NYS Pension Plan, and other
perks to support your professional and personal well-being.

Application Procedures: Applications should be submitted by e-mail to Faculty2@fmcc.edu. Applications should
include a cover letter, resume, copies of transcripts (official transcripts required for hire) and a list of five
references with their current phone numbers and addresses. The search will remain open until the position is
filled. Starting teaching rank of Instructor with base salary is set at $62,999.

FMCC is an equal opportunity employer. All applicants will be considered for employment without
attention to race, color, religion, sex, sexual orientation, gender identity, national origin, age, veteran,
or disability status. The Civil Rights Compliance Coordinators have been designated to handle
inquiries regarding non-discrimination policies and can be contacted at: Human Resources
Administrator, 2805 State Hwy 67, Johnstown N.Y. 12095 Tel: 518-736-3622 Ext. 8403



